We, the undersigned faculty members at the University of Georgia, pursuant to I1.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shalt appear on the official website https://eco.uga.edu/laws-policies-and-requlations/civil-rights-and-
ndah/non-discrimination-and-anti-haragsment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia ("USG’) policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, religion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“protected stalus”) by any member of the University Community (as
defined below) on campus, in connection with a University program or activity, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to Ill.}.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti- Harassment Policy of the Unwersﬂy of Georgia, as
it shall appear on the official website hitps:/ileco. Icivil-rights-
ndah/non-discrimination-and-anti- haraaamgn;—mlrm[ and all other appropriate official media, shall be
amended to read {added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for fiving, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, refigion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (‘protected status”) by any member of the University Community (as
defined balow) on campus, in connection with a University program or activity, or in a manner that creales
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to 111.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website https://e00.uga.edufiaws-policies-and-regulations/civil-rights-and-
ndah/non-discrimination-and-anti-harassment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or aliered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, refigion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“protected status”) by any member of the University Community (as
defined below) on campus, in connection with a University program or activity, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to 111.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of

the University Council.
Resolution

The first paragraph of the Non- Drscnmmatlon and Anti- Harassrnent Policy of the Unwersnty of Georg:a as
it shall appear on the official website edu/laws:

ndah/non-discrimination-and-anti- hgrasgmgng-pg icy/ and all other appropriate official media, shall be

amended to read {added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia ("USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, religion, sex (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“protected status”) by any member of the Universily Community (as
defined belfow) on campus, in connection with a University program or activity, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrirnination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to |11.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website hitps://e0o.uga.eduflaws-policies-and-regutations/civil-rights-and-
ndah/non-discrimination-and-anti-harassment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is commitied to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual's age, color, disability, genetic information, national
origin, race, religion, sex, (including sexual harassment and pregnancyy), sexual orientation, gender
identity, ethnicity or veteran status (“protected status”) by any member of the University Community (as
defined below} on campus, in connection with a University program or activily, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to 11l.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of

the University Council.
Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website hitps://eco.uga.edu/laws-policies-and-regulations/civil-rights-and-

ndah/non-discrimination-and-anti-harassment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual's age, color, disability, genetic information, national
origin, race, religion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“protected status”) by any member of the University Community (as
defined below) on campus, in connection with a University program or activity, or in 4 manner that creales
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to I1.1.8.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website hitps:/eoo.uga.edullaws-policies-and-regulations/civil-rights-and-
ndah/non-discrimination-and-anti-harassment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “Universily’) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia ("USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genelic information, national
origin, race, religion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (‘protected status”) by any member of the University Community (as
defined below) on campus, in connection with a University program or aclivity, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the Universily.
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We, the undersigned faculty members at the University of Georgia, pursuant to Ii.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website hitps:/eoo.uga.eduffaws-policies-and-regulations/civil-rights-and-

ndah/non-discrimination-and-anti-harassment-policy/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG") policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual's age, color, disability, genetic information, national
origin, race, religion, sex, (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“protected status”) by any member of the University Community (as
defined below) on campus, in connection with a University prograrm or activity, or in a manner that creales
a hostile environment for any member of the University Communily. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
fromn the Universily.
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members at the University of Georgia, pursuar tto Ill.1.B.8.a of the University

We, the undersigned faculty
the Resolution below on the Agenda of the (Jctober 29, 2025 meeting of

Council Bylaws, wish to place
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official wabsite https://eoo.uga.edu/laws-policies-and-regulations/civil-@hts-and-
ndah/non-disorimination-and-a'1ti-harassment-polici/ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or alterad):

The University of Georgia (the “University”) is committed to maintainir'g a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG”) policy, and University policy, the University prohitits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, religion, séx (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran sia'us (“protected status”) by any member of the University Community (as
defined below) on campus, In cor.nection with a University program or activity, or in a manner that creates
2 hostile environment for any member of the University Community. Incidents of harassment and

discrimination will be met with appi opriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to 1i1.1.B.8.a of the University
Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council,

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as

it shall appear on the official website hittps:/ec0.uga.edulaws-policies-and-regulations/civil-rights-and-

ndah/non-discrimination-and-anti-harassment-poticy/ and alt other appropriate official media, shall be
amended fo read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia ("USG") policy, and Universily policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual's age, color, disability, genetic information, national
origin, race, refigion, sex (inciuding sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (“profected status”) by any member of the University Community (as
defined below} on campus, in connection with a University program or activity, or in a manner that creates
a hostile environment for any member of the Universily Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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We, the undersigned faculty members at the University of Georgia, pursuant to I1.1.B.8.a of the University

Council Bylaws, wish to place the Resolution below on the Agenda of the October 29, 2025 meeting of
the University Council.

Resolution

The first paragraph of the Non-Discrimination and Anti-Harassment Policy of the University of Georgia, as
it shall appear on the official website hnps\://eqoégga.ww‘s-goﬂwand-rggu@igns/ciyil-rights-and-
ndah/non-discrimination-and;antifr@[@sgmeﬂ,t-p\cﬂipﬂ and all other appropriate official media, shall be
amended to read (added text in bold; no text otherwise deleted or altered):

The University of Georgia (the “University”) is committed to maintaining a fair and respectful environment
for living, work, and study. To that end, and in accordance with federal and state law, University System
of Georgia (“USG”) policy, and University policy, the University prohibits harassment of or discrimination
against any person on the basis of an individual’s age, color, disability, genetic information, national
origin, race, religion, sex (including sexual harassment and pregnancy), sexual orientation, gender
identity, ethnicity or veteran status (‘protected status”) by any member of the University Community (as
defined below) on campus, in connection with a University program or activity, or in a manner that creates
a hostile environment for any member of the University Community. Incidents of harassment and
discrimination will be met with appropriate disciplinary action, up to and including dismissal or expulsion
from the University.
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