






All Ombudsperson Visitors

Female Male

Not 

Known TOTAL

Africian-

American Asian Caucasian Latino Other

Not 

Known Total

35 11 3 49 2 1 5 3 4 34 49

15 14 29 1 1 22 2 26

22 7 1 30 27 1 3 3 34

3 1 4 1 2 3

75 33 4 112 3 2 55 4 7 41 112

Types of concerns
Financial Concerns

Student Academic

Student Conduct

Classroom Instruction

Faculty/Staff Performance

Employment/Workplace Issues

Faculty/Staff Conduct

Misc. Concerns

TOTAL

Date

Monthly

8/2/20187/25/2018

8/3/2018

Date

9/26/2017

10/5/2017

12/7/2017

Date

9/7/2017

10/4/2017

10/5/2017

11/2/2017

12/7/2017

1/4/2017

7/12/2018 Meeting SART Meeting

Meeting SART Meeting

Meeting SART Meeting

Meeting SART Meeting

Meeting SART Meeting

Meeting Womens Resource Committee Meeting

Meeting SART Meeting

EAP and other services available to employees HR Liaisons Meeting

Table 4

Sexual Misconduct policy SART

Sexual Misconduct policy SART

Charisse Harper - Ombudspersons Presentations/Meetings 9-1-17 to 8-31-18

Topic Organization/Group

EAP and other available support services OneSource Change Champions Webinar

Catherine Jones - Ombudspersons Presentations/Meetings 9-1-17 to 8-31-18

Topic Organization/Group

Meeting with President Morehead Ombuds report

insubordination, job abandonment, workplace violence, arrest/conviction, garnishment, other.

Miscellaneous
Policy Issues and Development, privacy issues, disability accommodations, parking, on-campus housing, legal issues, health concerns, ethical considerations,

off-campus housing, immigration issues, off-campus problems, safety issues, career advising, not otherwise categorized (NOC).

*These data only represent allegations that were brought to the Ombudspersons and should not be interpreted as confirmed incidents.

Steve Gibson - Ombudspersons Presentations/Meetings 9-1-17 to 8-31-18

Topic Organization/Group

Various questions at several meetings UGA Staff Council

Employment/Workplace Issues
Training, supervision, performance evaluation, pay, benefits, retirement, promotion/tenure, job classification/duties, work schedule/setting, hiring, 

discharge, unfit for duty, interpersonal conflict, disability issues (ADA/FMLA), conflict of interest, nepotism

Faculty/Staff Conduct
Deceitfulness, derogatory comments, discrimination, favoritism, harassment, intimidation, retaliation, rudeness, sexual harassment, theft, intoxication/under influence,

Academic misconduct, alcohol, classroom disruption, due process, harassment, hazing, intimidation, judicial system, residence hall misconduct, roommate disputes,

sanctions, sexual harassment, theft, other.

Classroom Instruction
Attendance, course syllabus, discriminatory grading, faculty absences, final exams, grade appeals, grade change, grading standards, make-up work, 

personality confilicts, quality of instruction, teacher fluency, other.

Faculty/Staff Performance

transfer, incompletes, degree/graduation requirements, medical withdrawals, other.

Student Conduct

51 27 67 3 148

Table 3

Inaccurate advising, inattentiveness, incompetence, retention of test/papers, availability, tardiness, attendance, completion of tasks.

4 6 2 1 13

Financial Concerns
Contracts, emergency loans, encumbrances, fees, financial aid, fines, independent status, insurance, leases, paycheck, refunds, tuition, tuition waiver, graduate 

Academic
Academic probation/dismissal, add/drop, admission, certification, clinical/student teaching course, closed classes, comprehensive exams, credit transfer, incompletes,

2 10 47 0 59

5 7 15 0 27

7 0 0 0 7

1 3 0 0 4

24 0 0 0 24

5 0 0 1 6

TOTAL

Table 2

Students Faculty Staff Non-UGA TOTAL
3 1 3 1 8

OMBUDSPERSONS REPORT

2017-2018
Table 1

Status, Gender and Ethnicity of Contacts in 2012-2013

Status of Contact

Student

Faculty

Staff

Non-UGA


