
University Council January Human Resources Committee Meeting Agenda 

30 January 2026 12:00 pm to 1:00 pm 

Agenda: 

• Chair to Welcome and Introductions 
• Action items 

o Volunteer for Minute taker 
• Information Items 

o Executive Committee and University Council dates for 2025-2026 

Executive Committee 
Agenda Deadline 

Executive Committee Meeting University Council 
Meeting 

2/12/2026 2/25/2026 3/18/2026 
3/12/2026 3/25/2026 4/15/2026 

 

• Old Business: 
o Response to USG Staff Council regarding the changes made to Board Policy 6.6 

Nondiscrimination and Anti-Harassment and Board Policy 8.2.1 Equal 
Employment Opportunity.  
See Attachment A 
 

• New Business:  
o Presentation of UGA Special Compensation Program Audit.  

See Attachment B 
 

• Adjourn 



  December 16, 2025 

 
Response to  Staff Council on why changes were made to Board Policy 6.6 Nondiscrimination 
and Anti-Harassment and Board Policy 8.2.1 Equal Employment Opportunity 
 
 
As part of broader changes to several USG Policies approved during the November 12, 2024 Board 
of Regents meeting, Board Policy 6.6 Non-Discrimination and Anti-Harassment and Board Policy 
8.2.1 Equal Employment Opportunity were revised with a January 1, 2025 effective date (See 
Appendix A).   
 
The main differences between the prior and current policy are that the updated policies 1) 
emphasize merit in employment decisions, 2) specifically list protected characteristics under the 
law, and 3) prohibit preferential treatment based on an individual’s protected status.    
 
One thing that remains the same: federal and state law still protect all students and employees, to 
the fullest extent, from harassment, discrimination or preferential treatment on the basis of legally 
protected characteristics such as race and sex. 
  
The revisions ensure that institutions align with the expectations that guide the entire University 
System of Georgia while maintaining their own commitment to fairness and respect.  
 
Most importantly, the updates preserve the rights and protections of every campus community 
member, helping to maintain a campus where all members of the campus community can learn 
from and support one another. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  December 16, 2025 

Appendix A 
 
Prior to the November 12, 2024 Board meeting the Board policy 6.6 Non Discrimination and Anti-
Harassment and 8.2.1 Equal Employment Opportunity read as follows:  
 
6.6 Non-Discrimination and Anti-Harassment  
The Board of Regents prohibits unlawful discrimination, harassment, and retaliation within the 
University System of Georgia (USG) and all USG institutions based on any characteristic protected 
by law.   
 
8.2.1 Equal Employment Opportunity 
No person shall be excluded from employment or participation in, denied the benefits of, or subjected 
to discrimination, harassment, or retaliation under any program or activity conducted by the Board of 
Regents of the University System of Georgia (USG) or any USG institution based on any 
characteristic protected by law. Incidents of discrimination, unlawful harassment, and retaliation will 
be met with appropriate disciplinary action, up to and including dismissal from the USG. 
 
Effective January 1, 2025, the revised policies now read:  
 
6.6 Non-Discrimination and Anti-Harassment  
Equal opportunity and decisions based on merit are fundamental values of the University System of 
Georgia (USG). The Board of Regents prohibits discrimination on the basis of an individual’s age, 
color, disability, genetic information, national origin, race, religion, sex, or veteran status (“protected 
status”). No individual shall be excluded from participation in, denied the benefits of, or otherwise 
subjected to unlawful discrimination, harassment, or retaliation under any USG program or activity 
because of the individual’s protected status; nor shall any individual be given preferential treatment 
because of the individual’s protected status, except that preferential treatment may be given on the 
basis of veteran status when appropriate under federal or state law. 
 
8.2.1 Equal Employment Opportunity  
Equal opportunity and decisions based on merit are fundamental values of the University System of 
Georgia (USG). The Board of Regents prohibits discrimination on the basis of an individual’s age, 
color, disability, genetic information, national origin, race, religion, sex, or veteran status (“protected 
status”). No individual shall be excluded from participation in, denied the benefits of, or otherwise 
subjected to unlawful discrimination, harassment, or retaliation under, any USG program or activity 
because of the individual’s protected status; nor shall any individual be given preferential treatment 
because of the individual’s protected status, except that preferential treatment may be given on the 
basis of veteran status when appropriate under federal or state law.  
 
All employment processes and decisions, including but not limited to hiring, promotion, and tenure, 
shall be free of ideological tests, affirmations, and oaths, including diversity statements. The basis 
and determining factor for all such decisions should be that the individual possesses the requisite 
knowledge, skills, and abilities associated with the role, and is believed to have the ability to 
successfully perform the essential functions, responsibilities, and duties associated with the position 
for which the individual is being considered. At the core of any such decision is ensuring the 
institution’s ability to achieve its mission and strategic priorities in support of student success. 
 






















